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Leadership Council Public Meeting - Minutes 

December 9-10, 2020 

Explorer Hotel, Yellowknife, NT 

PRESENT: 

 Mr. Jim Antoine, Chairperson 
 Ms. Gina Dolphus, Chair, Sahtu Regional Wellness Council 
 Mr. Brian Willows, Chair, Hay River Health and Social Services Authority 
 Mr. Ted Blondin, Chair, Tlicho Community Services Agency 
 Ms. Ruby Simba, Chair, Dehcho Regional Wellness Council  
 Ms. Ethel-Jean Gruben, Chair, Beaufort Delta Regional Wellness Council 
 Ms. Nancy Trotter, Chair, Yellowknife Regional Wellness Council 
 Mr. Bruce Cooper, Deputy Minister, GNWT DHSS (via Teleconference) 

 
 Ms. Sue Cullen, Chief Executive Officer, NTHSSA 
 Mr. Kevin Whitehead, Senior Advisor – CEO, NTHSSA 
 Ms. Kim Riles, Executive Director – Clinical Integration, NTHSSA 
 Ms. Gloria Badari, Chief Financial Officer, NTHSSA 
 Mr. Tim VanOverliw, Executive Director – Corporate & Support Services, NTHSSA 
 Ms. Erin Griffiths, Chief Executive Officer, Hay River Health and Social Services 

Authority 
 Ms. Shannon Aikman, Chief Executive Officer, Tlicho Community Services 

Agency 

REGRETS: 

 Ms. Patsy Schaefer, Chair, Fort Smith Regional Wellness Council 

GUEST PRESENTERS: 

 Dr. Anne Marie Pegg, Territorial Medical Director, NTHSSA 
 Dr. Andy Delli Pizzi, Deputy Chief Public Health Officer, GNWT HSS 
 Mr. Russ Neudorf, Associate Deputy Minister, COVID-19 Secretariat, DHSS 
 Mr. David Maguire, Manager of Communications, NTHSSA 
 Ms. Debbie Meade, Director, Talent & Organizational Development, NTHSSA 
 Ms. Kyla Kakfwi-Scott, Project Lead, Primary Health Care Reform, DHSS 
 Ms. Karen Blondin-Hall, Senior Advisor, Indigenous Health, DHSS 
 Ms. Jenna Scarfe, Director, Mental Health and Addictions, NTHSSA 
 Ms. Andrea Brown, Manager, Mental Health and Addictions, NTHSSA 
 Ms. Sara Chorostkowski, Director, Mental Wellness & Addictions Recovery, DHSS  
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 Ms. Hayley Maddeaux-Young, Manager, Mental Health and Addictions Strategic 
Programs, DHSS 

 Ms. Carly Tucker, Manager, Mental Health and Addictions Quality and 
Integration, DHSS 

 

1.0 Call to Order  

The meeting was called to order at 8:59 AM.  

a) Ms. Gina Dolphus led the meeting in an opening prayer.  
b) The Chairperson welcomed everyone to the meeting, highlighting 

COVID-19 protocols and acknowledging Chief Drygeese Territory. It 
was noted questions from the public could be emailed to 
rwc_nthssa@gov.nt.ca.  

c) A safety overview was provided by the Senior Advisor, Governance. 
d) Attendance – Mr. Bruce Cooper was attending by video-conference, 

with Patsy Schaefer not attending, and Nancy Trotter attending by 
phone from Edmonton whenever possible. 

e) There were no conflicts of interest declared for this meeting. 

2.0 Agenda/Action Items/Minutes  

a) Review/Approve Agenda 

The Leadership Council reviewed the agenda for the meeting. There were 
no amendments. 

On a motion duly moved and seconded, the Leadership Council of the 
Northwest Territories Health and Social Services Authority approved 
the December 9-10, 2020 agenda, as presented.  
                                                                                                      
Motion: Mr. Brian Willows 
Second: Ms. Ruby Simba 
LC20/12-001 – Carried Unanimously 

b) Review/Approve Previous Meeting Minutes 

The Leadership Council reviewed the minutes from the August 25, 2020 
AGM, and August 26-27, 2020 public meeting. 
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On a motion duly moved and seconded, the Leadership Council of the 
Northwest Territories Health and Social Services Authority approved 
the August 25, 2020 AGM minutes, as presented.   
 
Motion: Mr. Brian Willows  
Second: Ms. Ethel-Jean Gruben 
LC20/12-002 – Carried Unanimously 

On a motion duly moved and seconded, the Leadership Council of the 
Northwest Territories Health and Social Services Authority approved 
the August 26-27, 2020 meeting minutes, as presented.   
 
Motion: Ms. Ruby Simba 
Second: Mr. Brian Willows 
LC20/12-003 – Carried Unanimously 

3.0 Finance Committee Report 

Mr. Brian Willows, Chair of the Finance Committee, delivered a report on the 
November 24, 2020 Finance Committee meeting, attended by all Committee 
Members. 

Council was briefed on the meeting, regarding 2020/21 Quarterly variance, 
with ongoing funding shortfalls and expense over-runs a recurring concern. 
The 2021/22 NTHSSA Budget process and assumptions will see the LC 
approve the annual NTHSSA Budget prior to the February 15, 2021 deadline 
for submission to the Department of Health and Social Services (DHSS). 
Annual NTHSSA forgiveness approvals will be submitted to DHSS and FMB 
after Committee consideration in January 2021. The CFO has developed a 
work plan to address concerns identified in the 2019/20 annual OAG Audit. 
Council accepted Committee recommendations to include proposed 2021/22 
Regional Wellness and Leadership Council Budgets in the NTHSSA Budget, 
and to accept proposed updates to NTHSSA signing authorities. 

On a motion duly moved and seconded, the Leadership Council of the 
Northwest Territories Health and Social Services Authority accepted 
the Finance Committee recommendations: 

1. To adopt the 2021/22 Leadership Council and Regional Wellness 
Council budget development process, as their annual budget 
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development process to be used until such time as changes are 
required; and 

2. To approve the 2021/22 Leadership Council and Regional Wellness 
Council budgets as presented, for inclusion in the 2021/22 NTHSSA 
budget. 

Motion: Ms. Ethel-Jean Gruben  
Second: Ms. Ruby Simba 
LC20/12-004 – Carried Unanimously 

On a motion duly moved and seconded, the Leadership Council of the 
Northwest Territories Health and Social Services Authority accepted 
the Finance Committee recommendation to rescind the September 12, 
2016 Banking Resolution, and approve an updated banking resolution 
as detailed in the Finance Committee Report. 

Motion: Ms. Gina Dolphus 
Second: Ms. Ruby Simba 
LC20/12-005 – Carried Unanimously 

The next Finance Committee meeting is scheduled for January 26, 2021. 

4.0 Governance and HR Committee Report 

Mr. Jim Antoine, the Governance and HR Committee Chair, led the 
Leadership Council through the report of the November 25, 2020 Committee 
meeting. All Committee Members attended, discussing: 

Council was updated on the November 25 Committee meeting, including 
Leadership Council self-evaluation and succession planning. There are 3 RWC 
Chairs with expiring terms in summer 2021. The Governance manual will be 
reviewed at the Feb 2021 Leadership Council meeting. The Committee 
completed their 2019/20 review of CEO performance goals and objectives. 

The next Governance and HR Committee meeting is scheduled for January 
27, 2021. 

5.0 Quality Committee Report 

The Quality Committee held its meeting on November 26, 2020 – eight 
Members of the Leadership Council attended. The Committee Chair, Mr. Ted 
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Blondin, asked the Committee lead official, the Executive Director, Clinical 
Integration to read the report into the record, including: 

Council considered a summary of the meeting, including an update on 
Accreditation standards action plans for the Leadership Council and NTHSSA 
leadership to address unmet criteria. Action plans and substantiating 
evidence are required to maintain Accreditation status. The Quality 
Improvement and Patient Safety Scorecard was reviewed by the Committee, 
with their recommendation to add mitigation measures for indicators 
reflecting the need for improvement. Committee reviewed progress on 
Primary Health Care Reform initiatives, including a new project in Fort Good 
Hope, and the next project in Fort Smith. Overall, Council was pleased with 
the progress in the areas of Quality and Risk over the last year, and 
supported a proactive communications plan to publicize that progress.  

The next Quality Committee meeting is scheduled for January 28, 2021. 

6.0 COVID-19 Update 

Dr. Andy Delli Pizzi, Deputy Chief Public Health Officer, and Dr. Ann Marie 
Pegg, Territorial Medical Director presented an update on COVID-19 and 
Emerging Wisely to the Leadership Council.  

The presentation from the OCPHO reviewed current case numbers in the 
NWT, Canada, and globally. Council was also updated on changes to public 
health orders, and the current status of vaccine approvals, and COVID 
vaccine program development in the NWT. The Council recommended more 
focussed communication to the public in two areas : 

a. Reinforcing gathering limits per current public health orders; and 
b. COVID-19 vaccination benefits and roll-out plan, to reach the most 

residents in the most appropriate way for them, in their preferred 
language.  

 
Council considered several COVID-related issues, including vaccine doses (2 
required), patient sensitivity to vaccines, logging vaccine recipients and 
reactions in unconnected systems, Pfizer versus Moderna vaccines, long-term 
immunity from COVID-19 infection (no definitive science on this), infection 
rates in children versus adults, student travel home from Edmonton 
(requests should be submitted to protectnwt), unvaccinated people affecting 
travel safety, vaccine hesitancy caused by low trust in health system after 



 
 

  
 
 
 

Page 6 of 15 
 

previous unexplained or unauthorized treatments, health care and pandemic 
plan implications of Alberta case increases (NWT patients are treated same 
as AB patients, but SK is backup), open and honest communication of 
consequences of widespread NWT outbreaks on limited capacity of NWT 
health system, improved border security, potential of a Nunavut COVID-19 
scenario for NWT, vaccine roll out plans and communications and advance 
preparations (this will be a year-long marathon after successful flu vaccine 
clinics), Christmas restrictions even though no COVID-19 in NWT (public 
health measures working makes people complacent), and the wastewater 
testing advisory. 
 
Council looks forward to their next scheduled COVID-19 update at the next 
Leadership Council meeting. 

7.0 COVID-19 Coordinating Secretariat 

Council received a presentation on the purpose, background, and structure of 
the COVID-19 Coordinating Secretariat. The Secretariat is charged with 
implementing the CPHO’s response to the pandemic, by pulling together 
existing and limited new GNWT resources. The Secretariat is responsible for 
811 and Protect NWT, isolation centres, compliance and enforcement 
activities, and a small policy and communications group. The Chairperson 
noted the improvements at border crossings visited recently compared to 
summer time. Council asked for clarification on Secretariat staff in regions, 
border traffic statistics and process for private vehicle occupants and 
harvesters, and encouraged ongoing Secretariat engagement and 
consultation with communities and indigenous governments. 

Lunch Break 

8.0 Meeting with Minister of Health and Social Services (in camera) 

On a motion duly moved and seconded, the Leadership Council of the 
Northwest Territories Health and Social Services Authority moved in 
camera at 1:10 pm. 
                                                                                                      
Motion: Ms. Ruby Simba 
Second: Mr. Brian Willows 
LC20/12-006 – Carried Unanimously 

The Leadership Council met in-camera to discuss health and social services 
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issues with the Honourable Julie Green, Minister of Health and Social 
Services.  

On a motion duly moved and seconded, the Leadership Council of the 
Northwest Territories Health and Social Services Authority moved out 
of camera at 2:45 pm.    
                                                                                                      
Motion: Ms. Gina Dolphus 
Second: Ms. Ruby Simba 
LC20/12-007 – Carried Unanimously 

9.0 Strategic and Operational Planning 

Council approved carryover of the 2019/20 NTHSSA Operational Plan for the 
2020/21 fiscal year, and looks forward to development of a 2021/22 NTHSSA 
Operational Plan in conjunction with the 2021/22 NTHSSA Budget, based on 
the DHSS Quadruple Aim Framework strategic priorities: 

a) Health of the population and equity of outcomes; 
b) Better access to better services; 
c) Quality, efficiency, and sustainability; and 
d) A stable and representative workforce. 

On a motion duly moved and seconded, the Leadership Council of the 
Northwest Territories Health and Social Services Authority accepted 
the extension of the 2019/20 NTHSSA Operational Plan to 2020/21.  
                                                                                                      
Motion: Mr. Brian Willows 
Second: Mr. Ted Blondin 
LC20/12-008 – Carried Unanimously 

10.0 Communications Activity Update 

Council reviewed a presentation on NTHSSA communications activities, 
including approval of a model for Mission/Vision/Values signage, Leadership 
and Regional Wellness Council awareness efforts, and promotion of the good 
work happening in all regions served by NTHSSA. The signage model will be 
tested in Yellowknife before finalizing regional signage packages based on 
their preferences. And while promotion of RWC and LC activities is focussed 
on social media and posters provided to RWCs in August 2020, RWC 
feedback for better communication is welcome. 
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11.0 Regional Wellness Council Reports 

The Leadership Council received updates from each region during the 
meeting. Below are summaries of the actions, suggestions and activities of 
each region that provided a report: 

a) Hay River – RWC Chair Brian Willows reported on : 
 The RWC held an orientation session based on the revised RWC 

Handbook, and met for a regular meeting. With a full complement 
of Members the RWC can resume a regular meeting schedule. 

 Public participation is difficult during Covid, there was no public 
attendance at the regular meeting. 

 Hay River has received funding to open a temporary homeless 
shelter and a day sobering center. 

 The paid caregiver program has also been launched, and the 
traditional food program has started, with a call to the community 
for donations. 

 In addition, Hay River has the following issues and/or concerns for 
the Leadership Council and NTHSSA: 

 Shifting the RWC focus from just issue based to an 
educational profile to engage the public. 

The next RWC meeting is planned for January 2021. 

b) Dehcho – RWC Chair Ruby Simba, highlighted: 
 The RWC held a regular meeting in September, with discussion of 

the pandemic response plan and the impact of the pandemic on 
regional NTHSSA operations. 

 In addition, Dehcho has the following issues and/or concerns for 
the Leadership Council and NTHSSA: 

 Complaints about Self-Isolation Centres not having proper 
meal options for those with dietary restrictions such as 
diabetes.  

 Medical Travel claim amounts should be equal across the 
Territory. 

 RWC Members are having issues with receiving honorarium 
payments and expense tracking since NTHSSA moved to the 
SAM financial system. 

The next RWC meeting will be scheduled for January 2021. 
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c) Beaufort Delta – RWC Chair Ethel-Jean Gruben highlighted: 
 The RWC held a regular meeting in October, featuring discussion on 

COVID-19 and the pandemic plan response, and the quality of care 
provided at facilities operated by private contractors.  

 In addition, the Beaufort Delta RWC had the following issues and/or 
concerns for the Leadership Council and NTHSSA: 

 Organizational Safety/Cultural Safety; 
 Program and service delivery improvements; 
 Medical Travel policy and services; 
 Ambulance services for small communities; 
 Access to good quality dental care; 
 Homelessness. 

The next meeting is planned for January 2021. 

d) Sahtu – RWC Chair Gina Dolphus highlighted : 
 The RWC held a regular meeting in November, featuring a 

colorectal cancer screening program presentation and a discussion 
of COVID-19 mitigation measures and information sharing 
strategies for elders and communities. 

 Integrated Care Team Pilot Project engagement meetings are 
taking place in Fort Good Hope. 

 In addition, the Sahtu RWC has the following issues and/or 
concerns for the Leadership Council and NTHSSA: 

 The need to reinstate drug and alcohol workers in the Sahtu  
is more evident with the increased use of alcohol and drugs 
due to COVID-19 restrictions.  

 Currently two (2) RWC vacant seats. 
 Covid 19 – Community Spread. 
 Based on tracked data, Diabetes cases continue to rise in the 

Sahtu and preventative communication and care do not 
seem to be making strides don’t seem to be reducing these 
numbers, particularly with youth and children. Healthy 
Family Wellness Workers should be reinstated across the 
region, and region-specific rehab staff and services like  
Speech Pathology, Dieticians, Physio Therapists, 
Occupational Therapists should be increased. And  
communication regarding health promotion and disease 
prevention activities should be increased across the region.  
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 Getting local community members, who have been employed 
and are qualified, are still not being hired or transitioned into 
management positions. Is there a provision under the 
Affirmative Action Policy that pertains specifically to that? 
Not just the hiring process.  

The next meeting will be held in January or February 2021. 

e) Tlicho Community Services Agency – TCSA Chair Ted Blondin 
reported: 

 Significant activities of the TCSA Board, including engagement with 
the NTHSSA, NWT Ministers of HSS and Education, Aurora College,  
Tlicho Government Chiefs Executive Council, and a report to the 
Tlicho Annual Gathering. 

 In addition, the Sahtu RWC has the following issues and/or 
concerns for the Leadership Council and NTHSSA: 

 Capital planning for improvement and expansion of 
integrated services delivery. 

 Continued need for increased mental health and wellness 
supports. 

 Recruitment and Retention Challenges in all program areas. 
 Critical nature of housing in Tłı̀ ̨cho ̨ communities, the impacts 

on staff recruitment and retention across all program areas, 
as well as impacts on health and wellness of community 
members served by TCSA.  

The next meeting will take place February 2-4, 2021. 

f) Yellowknife Region – The Senior Advisor, Governance briefed the 
Council in the absence of RWC Chair Nancy Trotter: 

 The Yellowknife RWC held 3 meetings since the August LC meeting, 
featuring presentations on Cancer services, the COVID-19 
pandemic, the pandemic response plan, and the role of Holistic 
Wellness Advisors. 

 They also gathered for an Orientation Session with the Senior 
Advisor, Governance based on the new RWC manual. The RWC has 
an activity plan for the next year. 

 In addition, Yellowknife has the following issues and/or concerns for  
the Leadership Council and NTHSSA: 
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 The telephone system as reported at the August Leadership 
Council meeting continues to create problems at the 
Yellowknife Primary Care Clinic. Members of the public 
continue to have difficulty accessing appointments. On line 
appointment bookings are available, but this does not assist 
people who do not have access to the internet. Upgrades to 
the phone system should be a priority. A date and a plan to 
have this addressed as soon as possible is needed 

 The name of the Stanton Legacy Building should be 
indigenous to reflect the spirit of truth and reconciliation. 

 Cancer is the leading cause of death in the Northwest 
Territories. Organized screening programs find cancer earlier, 
leading to better health outcomes. Currently there is no core-
funded organized screening program in the NWT. 

The RWC finds the RWC promotional collateral confusing, and thanked all 
NTHSSA staff for their hard work and being who they are. 

The next Yellowknife RWC meeting is scheduled for January 21, 2021. 

g) Fort Smith – The Senior Advisor, Governance also briefed the Council in 
the absence of RWC Chair Patsy Schaefer: 

 The RWC participated in a briefing on Primary Health Care Reform. 
 In addition, the Sahtu RWC has the following issues and/or 

concerns for the Leadership Council and NTHSSA: 
 There has been no orientation for RWC Members since the 

new governance structure was implemented in 2016. 

The next meeting will be scheduled once the new COO is in place. 

12.0 Adjournment – December 9, 2020 

The Leadership Council adjourned its meeting for the day at 3:30 pm. 

On a motion duly moved and seconded, the Leadership Council of the 
Northwest Territories Health and Social Services Authority adjourned 
its December 9, 2020 proceedings.    
                                                                                                      
Motion: Mr. Brian Willows 
Second: Mr. Ted Blondin 
LC20/12-009 – Carried Unanimously 
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13.0 Call to Order Day 2 – the Chairperson called the meeting back to Order on 
December 10, 2020 at 9:01 am. 

Ms. Gina Dolphus led the meeting in an opening prayer for Day 2. 

14.0 Chairperson’s Report 

Chairperson Jim Antoine summarized his activities since the last Leadership 
Council meeting, including attending RWC, Committee and LC update 
meetings, meetings with the Minister, touring the Stanton Hospital 
sterilization process, and discussions with various LC Members and  NTHSSA 
Executive staff.  

The Chair referenced the next round of meetings for Committees January 26-
28, 2021 and Leadership Council meeting February 9-11, 2021.  

15.0 Deputy Minister, Health and Social Services Report 

DM Bruce Cooper reviewed recent work in the COVID-19 areas of public 
health orders and vaccines, Territorial Alcohol Strategy development of an 
all-of-government approach led by a Senior Advisor, Anti-Poverty workshop 
tentatively planned for Jan 26-27, 2021, progress on the CFS Quality 
Improvement Plan, development of a Territorial Elders Strategy to enable 
seniors to age in place with dignity, release of a report on the Social 
Indicators – COVID 19 Pandemic examining potential social impacts of 
protective health measures, an upcoming workshop for key stakeholders to 
discuss issues and solutions for a post-COVID recovery, and the pending 
statutory review of the CFS Act by the Standing Committee on Social 
Development. 

16.0 Chief Executive Officer Report 

CEO Sue Cullen was not able to attend the meeting on December 10. 
Following a few highlights detailed by Executive Director of Clinical 
Integration, Council agreed to consider the CEO Report in detail at a future 
meeting with the CEO. The report highlighted operational updates in Child 
and Family Services (Training, Quality Reviews, Healthy Family Program, 
Family Preservation Program, Mental Health and Addictions), Health Services 
(Long Term Care, Home and Community Care, Cancer Care portfolio, 
Palliative Care, Acute Care portfolio, Paid Family/Community Caregiver 
Program, Midwifery, Community Health, Primary Care, and Chronic Disease 
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Management, Lab Services, Diagnostic Imaging, Transfusion Medicine, Point 
of Care Testing, Pharmacy, Rehab Services, Oral Health, Quality 
Improvement, Flu Clinics), Corporate and Support Services 
(recommendations for medical travel policy updates), Regional Updates (Fort 
Smith, Sahtu, Dehcho, YK Region, Beaufort Delta, Stanton Territorial 
Hospital), COVID-19 Pandemic Response, Accreditation, and Senior Medical 
Management changes.  

17.0 Strategic Human Resources Initiatives  

Council was updated on the 2019-2023 GNWT Staffing Mandate to increase 
the number of resident health care professionals by at least 20 percent. 
Achieving a stable and representative workforce will be accomplished by 
improving labour force planning to reduce vacancies and reliance on locums, 
removing barriers to hiring local people, improving workforce engagement 
and improving hiring practices and retention. Council reviewed specific 
actions and timelines associated with each of these priorities. 

Lunch Break 

18.0 Cultural Safety Action Plan 

Council considered updates on this Action Plan, including development of a 
staff resource toolkit, and the cultural competency training framework. 
Materials referenced at the August meeting will be available to through the 
Senior Advisor, Governance with NTHSSA in Yellowknife (2015 Traditional 
Healing meeting at Avens, and Deh Cho Traditional Healing Project). Council 
was briefed on the restructuring of the Indigenous Health and Community 
Wellness division into Community, Culture and Innovation, with responsibility 
for Primary Health Care Reform (shift to a culturally safe and relationship-
based HSS system), Cultural Safety & Anti-Racism, and Social Determinants 
of Health, Innovation, and Public Participation. While expressing caution 
about the new positions required, through a motion, Council expressed their 
ongoing support for cultural safety initiatives within the health and social 
services system and GNWT-wide. 

On a motion duly moved and seconded, the Leadership Council of the 
Northwest Territories Health and Social Services Authority supports the 
work being done to make positive changes to recognize cultural safety 
in how GNWT departments operate, the ongoing recognition of 
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indigenous rights, and continued improvements to the quality of health 
and social services available to NWT residents.    
                                                                                                     
Motion: Mr. Ted Blondin 
Second: Mr. Brian Willows 
LC20/12-010 – Carried Unanimously 

Council looks forward to receiving further regular updates on Cultural Safety 
implementation. 

19.0 Mental Health and Addictions During COVID-19 

This presentation summarized NTHSSA and DHSS preparations and execution 
of Mental Health and Addictions program and service continuity during the 
COVID-19 pandemic. The system strived to be able to achieve the right care, 
at the right time, in the right place, focussing on the well-being of residents 
and communities, increasing capacity to support the Mental Health system, 
well-being of health and social services professionals, and protection for 
individuals at greater risk. A strong regional focus allowed opportunities to 
help with grief and stress caused by COVID-19. By overcoming system 
challenges, more support workers were provided on the ground, cultural 
safety was integrated into action plans, response times to client needs was 
reduced, and a social navigator was assigned to work with the COVID 
Secretariat. Enhanced use of Virtual Care and the Stepped Care program 
were crucial to provide more responsive and timely culturally sensitive, 
person- and family-centred, recovery-oriented care.  

20.0 In-Camera Session 

The Leadership Council did not require an in-camera session.  

21.0 Leadership Council Meeting Evaluation 

The Leadership Council completed the meeting evaluation forms and 
returned them to the Senior Advisor, Governance for tracking, follow up. 

22.0 Adjournment 

The Leadership Council formally ended its business and closed its meeting at 
3:35 pm.  
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On a motion duly moved and seconded, the Leadership Council of the 
Northwest Territories Health and Social Services Authority closed its 
December 9-10, 2020 meeting.    
                                                                                                     
Motion: Ms. Ethel-Jean Gruben 
Second: Ms. Ruby Simba 
LC20/12-011 – Carried Unanimously 

 

 

_________________________  ____________________ 
Chairperson Approval Signature             Date 

March 4, 2021


